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Protokoll f6rt vid arsstimma med
aktiedgarna i Affibody Medical AB
(publ), 556714-5601, den 25 maj 2026

i Solna

Minutes firom the annual general meeting of the
shareholders of Affibody Medical AB (publ),
556714-5601, on 25 May 2026 in Solna

§ 1 Oppnande av stimman och val av ordférande vid stimman / Opening of the meeting and
election of a chairman for the meeting

Gunnar Mattsson dppnade stimman pa uppdrag av styrelsen och hélsade stimmodeltagarna

vilkomna.
Gunnar Mattsson opened, on behalf of the board of directors, the meeting and welcomed the participants.

Gunnar Mattsson utsags att sasom ordforande leda dagens forhandlingar.
Gunnar Mattsson was elected chairman of the meeting.

Det antecknades att dagens protokoll skulle foéras av Peter Zerhouni.
It was noted that the minutes were to be kept by Peter Zerhouni.

§ 2 Uppriittande och godkinnande av rostlingd / Preparation and approval of the voting list
Bifogad forteckning, Bilaga 1, §ver aktiedigare, ombud och bitrdden samt antalet foretrddda
aktier och roster godkéndes av ordforanden att gilla som r6stlingd vid stimman.

The attached list, Appendix 1, of shareholders, proxies and assistants as well as the number of shares and votes
represented was approved by the chairman as a voting list at the meeting.

§ 3 Godkinnande av dagordning / Approval of the agenda

Godkindes foreslagen dagordning.

The proposed agenda was approved as agenda for the meeting.

§ 4 Val av en eller tva justeringspersoner / Election of one or two persons to verify the minutes of the

meeting

Beslutades att dagens protokoll skulle justeras av ordféranden och Marianne Hansson.
It was resolved that the minutes should be verified by the chairman and by Marianne Hansson. ?\
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§ 5 Provning av om stiimman blivit behorigen sammankallad / Determination of whether the
meeting was duly convened

Konstaterades stimman vara behdrigen sammankallad.
The meeting was declared duly convened.

§ 6 Verkstiillande direktorens anforande / CEO address

Verkstillande direktoren David Bejker holl ett anforande. Aktiedgarnas fragor besvarades.
The CEO David Bejker held an address. Questions fiom the shareholders were answered.

§ 7 Framliggande av arsredovisningen och revisionsberittelsen samt

koncernredovisningen och koncernrevisionsberiittelsen / Submission of the annual report and the
auditor’s report as well as the consolidated annual report and the consolidated auditor’s report

Framlades arsredovisning, koncernredovisning, revisionsberéttelse och
koncernrevisionsberittelse for verksamhetséret 2025.

The annual report, the consolidated annual report, the auditor’s report and the consolidated auditor’s report for
the fiscal year 2025 were submitted.

§ 8 a) Beslut om faststiillelse av resultatrikning och balansrikning samt

koncernresultatrikning och koncernbalansrikning / Decision regarding adoption of the income
statement and the balance sheet as well as the consolidated income statement and the consolidated balance sheet

Beslutades att faststiilla resultat- och balansridkningen samt koncernresultat- och

koncernbalansrdkningen.
It was resolved to adopt the income statement and the balance sheet as well as the consolidated income
statement and the consolidated balance sheet.

§ 8 b) Beslut om dispositioner betriffande bolagets resultat / Decision regarding allocation of
the company’s result

Beslutades att disponera resultatet enligt styrelsens och den verkstillande direktorens i
arsredovisningen intagna forslag.

It was resolved to allocate the result in accordance with the proposal of the board of directors and the managing
director as set out in the annual report.

§ 8 ¢) Beslut om ansvarsfrihet at styrelseledaméterna och verkstillande direktoren /
Decision regarding discharge firom liability for the members of the board of directors and the managing director

Beslutades bevilja styrelseledaméterna och verkstillande direktoren ansvarsfrihet for den tid
redovisningen omfattar. Antecknades att personer som personligen berérs av beslutet inte
deltog i detsamma.

It was resolved to discharge the members of the board of directors and the managing director fiom liability as
regards the time period of the annual report. It was noted that persons personally affected by the resolution did
not participate in the same. (Q\ o~
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§ 9 Faststiillande av arvoden till styrelsen och revisor / Determination of fees for the members of
the board of directors and the auditor

Beslutades att styrelsearvode for tiden intill nésta arsstimma ska utga med 500 000 kronor till
ordféranden, 350 000 kronor till styrelsens vice ordférande och med 250 000 kronor till var
och en av 6vriga ledamdter. Vidare beslutades att ett arvode om 100 000 kronor ska utgé till
ordféranden i revisionsutskottet och med 25 000 kronor till 6vriga ledamoter i
revisionsutskottet. Darutdver beslutades att varje styrelseledamot bosatt utanfoér Europa ska
erhélla ett extra arvode om USD 2 000 for deltagande pé fysiska styrelsemdten i Sverige och
att varje styrelseledamot bosatt i Europa, men utanfér Norden, ska erhélla ett extra arvode om
EUR 1 000 for deltagande pa fysiska styrelsemoten i Sverige.

It was resolved that the board’s remuneration for the time until the next Annual General Meeting shall amount
to SEK 500,000 to the chairperson, SEK 350,000 to the vice chairperson and SEK 250,000 to each of the other
directors. In addition, it was resolved that a fee of SEK 100,000 shall be paid to the chairperson of the audit
committee and a fee of SEK 25,000 to each of the members of the audit committee. In addition, each board
member resident outside of Europe shall receive an additional fee of USD 2,000 for participation at each
physical board meeting in Sweden and that each board member resident in Europe, but outside of the Nordic
countries, shall receive an additional fee of EUR 1,000 for participation at each physical board meeting in
Sweden.

Inget arvode kommer att utbetalas till Filippa Stenberg.
No remuneration will be paid to Filippa Stenberg.

Beslutades att arvode utgér till revisorn enligt godkénd rédkning.
It was resolved that the auditor’s fees should be against approved invoice.

§ 10 Val av styrelseledamoter / Election of the members of the board of directors

Till ordinarie styrelseledaméter omvaldes for tiden intill utgngen av nista arsstimma:
For the period until the end of the next annual meeting of the shareholders, were re-elected as directors of the
board:

Robert Burns (ordforande / chairman)
Gillian M. Cannon

Rachel Humphrey

Jonathan Knowles

Jakob Lindberg

Anders Martin-L6f

Filippa Stenberg

§ 11 Val av revisor / Election of auditor

Till bolagets revisor omvaldes, for tiden intill utgdngen av den arsstimma som hélls 2027,

revisionsbolaget Ernst & Young AB.
For the period until the end of the annual general meeting to be held 2027, the auditing company Ernst & Young
AB was re-elected as the company’s auditor. g:\/\
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§ 12 Beslut om antagande av nya riktlinjer for ersiittning till ledande befattningshavare

| Resolution on new guidelines for remuneration to senior executives

Beslutades att anta nya riktlinjer for erséttning till ledande befattningshavare, Bilaga 2.
It was resolved to adopt new guidelines for remuneration to senior executives, Appendix 2.

§ 13 Beslut om antagande av ny bolagsordning / Resolution on the adoption of new Articles of
Association

Beslutades att anta ny bolagsordning, Bilaga 3.
It was resolved to adopt new Articles of Association, Appendix 3.

§ 14 Beslut om bemyndigande for emission av aktier, konvertibler och teckningsoptioner
[ Resolution on authorization for issues of shares, convertibles and warrants

Beslutades att bemyndiga styrelsen att, vid ett eller flera tillféllen, for tiden intill ndsta
arsstimma, 6ka Bolagets aktiekapital genom emission av aktier, konvertibler och/eller
teckningsoptioner, med eller utan avvikelse fran aktiesgarnas foretrddesritt samt med eller
utan bestimmelse om apport och/eller kvittning eller eljest med villkor.

It was resolved to authorize the Board of Directors to, on one or several occasions during the period up to the
next annual general meeting, increase the Company’s share capital through issues of new shares, convertible
instruments and/or warrants, with or without deviating from the shareholder’s preferential rights, and with or
without provisions on payment by non-cash consideration and/or by way of set-off or other provisions.

Syftet med bemyndigandet, och skilet till eventuell avvikelse fran aktiedigarnas foretradesritt,
4r att ge styrelsen flexibilitet i arbetet med att sékerstélla att bolaget kan inforskaffa kapital for
finansieringen av verksamheten och for att mojliggora fortsatt expansion savél organiskt som
genom forvirv av foretag eller rorelser, alternativt for att kunna utoka dgarkretsen med en
eller flera dgare av strategisk betydelse for bolaget.

The purpose of the authorization and the reason to propose that the Board of Directors shall be authorized to
resolve on issues with deviation firom the shareholders’ pre-emption rights is to give the Board of Directors
flexibility in the work of ensuring that the company shall be able to raise capital to finance the operations and to
enable continued expansion both organically and through acquisitions of companies and businesses,
alternatively to enable a broadening of the ownership of the company with one or several owners of strategic
importance to the company.

Emission i enlighet med detta bemyndigande ska ske pa marknadsméssiga villkor. Styrelsen
ska ha ritt att bestimma villkoren i 6vrigt f6r emissioner enligt detta bemyndigande samt vem
som ska ha ritt att teckna aktierna, teckningsoptionerna och/eller konvertiblerna. Om
styrelsen finner det lampligt for att underlétta leverans av aktier i samband med en emission
enligt detta bemyndigande kan emissionen dven ske till en teckningskurs som motsvarar
aktiens kvotvirde (forutsatt att bolaget genom avtal sikerstiller att marknadsméssig erséttning
erhalls for de emitterade aktierna).

An issue in accordance with this authorization shall be on market conditions. The Board of Directors shall be
entitled to decide on additional terms and conditions for issues under this authorization and who shall be
entitled to subscribe for the shares, warrants and/or convertible instruments. If the Board of Directors deems it
appropriate to facilitate the delivery of shares in connection with an issue in accordance with this authorization,
the issue may also take place at a subscription price which corresponds to the quota value of the shares
(provided that the company ensures through relevant agreements that market compensation is received for the
issued shares).
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§ 15 Stimmans avslutande / Closing of the general meeting

Avgaende ledamoten Mathias Uhlén avtackades.
Resigning director Mathias Uhlén was thanked for his services.

Sedan det konstaterats att samtliga beslut varit enhélliga forklarade ordféranden stimman

avslutad.
Having noted that all resolutions had been unanimous, the chairman declared the general meeting closed.

Vid protokollet / Keeper-qf the minutes:

1 “
» ;

Peter Zerhouni

Justeras / Approved:

f\ﬂu_// ////”

Guiinar Mattsson Marianne Hansson
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Bilaga 2/Appendix 2

Riktlinjer for erséttning till ledande befattningshavare (beslutade 2026-05-25)

Styrelsen foreslar att arsstdmman beslutar att anta féljande uppdaterade riktlinjer for ersattning
till ledande befattningshavare.

1. Allmént

Affibodys vision ar att bygga ett hallbart svenskt bioteknikféretag med global réackvidd genom
att utveckla och kommersialisera innovativa ldkemedel baserade pa bolagets unika
patenterade teknologiplattform. Var mission ar att tillgodose medicinska behov med
banbrytande behandlingar som kan forbattra patienternas liv. Detta uppnas genom att vara ett
forskningsdrivet féretag med det tekniska ledarskap och den expertis som krévs for att ta
lakemedelskandidater hela vagen fran laboratoriet till klinisk anvandning.

Som végledande princip boér ersattningen framja bolagets affarsstrategi, langsiktiga intressen
och hallbarhet genom att koppla ledande befattningshavares erséttning till bolagets mal.
Bolagets mal och uppfyllandet av dessa faststélls av styrelsen varje rédkenskapsar. Styrelsen
anser att man genom att koppla ersattningen till bolagsmal som harrér fran bolagets langsiktiga
strategi uppnar samstammighet mellan ledningen och viktiga intressenter.

Riktlinjerna for ersattning och évriga anstéllningsvillkor fér ledningen innebér i férsta hand att
bolaget ska erbjuda sina ledande befattningshavare marknadsmaéssig ersattning, att
erséattningen ska vara féremal for samrad i en sarskild ersattningskommitté inom styrelsen,
samt att kriterierna for faststallande av ersédttning ska omfatta den ledande
befattningshavarens ansvar, roll, kompetens och stéllning. Erséttning till ledande
befattningshavare beslutas av styrelsen, med undantag for styrelseledaméter som ar anknutna
till bolaget och ledningen.

Dessa riktlinjer omfattar verkstéllande direktéren, vice verkstallande direktéren (om tillampligt)
och andra personer som fran tid till annan utgér bolagets ledande befattningshavare.
Riktlinjerna géller inte ersattning som beslutas eller godkénns av bolagsstdmman. | den man
en styrelseledamot i bolaget utfér arbete fér bolaget utéver sitt styrelseuppdrag ska dessa
riktlinjer &ven gélla fér ersattning som utgar till styrelseledamoten fér sadant arbete.
Riktlinjerna ska tillampas pa nya avtal, eller andringar av befintliga avtal, som ingas mellan
ledande befattningshavare efter det att riktlinjerna har antagits och fram till dess att nya eller
reviderade riktlinjer faststalls. Vad som foreskrivs for Affibody Medical AB géller aven fér andra
koncernbolag, i tillampliga fall.

2. Grundprincip

Ldn och annan ersattning ska vara marknadsmassig och utformas sa att Affibody kan attrahera
och behalla kompetenta ledande befattningshavare. Dessutom kan bolagsstdmman -
oberoende av dessa riktlinjer — besluta om bland annat aktierelaterad eller aktiekursrelaterad
ersattning. '

Ett framgangsrikt genomférande av Affibodys strategi och framjandet av dess langsiktiga
intressen kraver att bolaget kan rekrytera och behalla kompetenta ledande befattningshavare.
Ersattningen till ledande befattningshavare baseras pa en helhetssyn pa erséttningen. Den
totala ersattningen ska vara konkurrenskraftig jamfort med konkurrenter pa relevanta
marknader. Marknadsjamforelser ska géras mot en relevant jamférelsegrupp av féretag.
Ersattningsriktlinjerna ska mgjliggéra internationell rekrytering och stédja mangfald.
Anstéllningsavtal som regleras av andra regler &n svenska kan justeras i vederbérlig ordning

.



for att sakerstélla att de foljer tvingande regler eller etablerad marknadspraxis, med beaktande,
i den man det ar mojligt, av det dvergripande syftet med dessa riktlinjer.

3. Fast ersattning

Ledande befattningshavare ska erbjudas en fast ersattning som &r marknadsmaéssig och
baserad pa den ledande befattningshavarens ansvar, roll, kompetens och position. Den fasta
ersattningen ska granskas arligen av ersattningskommittén.

4. Rorlig ersattning
4.1 Kortsiktigt incitament
4.1.1 Bonusplan

Ledande befattningshavare ska erbjudas ett bonusprogram som ar marknadsmassigt och
baserat pa den ledande befattningshavarens ansvar, roll, kompetens och position. Den rérliga
ersattningen ska baseras pa styrelsens bedémning av uppfyllandet av Affibodys bolagsmal,
enligt styrelsens beslut, for rakenskapsaret och ska berdknas som procentandelen av
uppnadda bolagsmal multiplicerat med den maximala bonusen.

Bonusplanen ska framja bolagets affarsstrategi, langsiktiga intressen och hallbarhet genom
att koppla ledande befattningshavares ersattning till bolagsmalen. Bolagsmalen och
uppfyllandet av bolagsmalen faststélls av styrelsen varje rakenskapsar.

Uppféljiningsperioden fér bolagsmalen baseras i allmanhet pa en period om cirka 12 manader.
| vilken utstrackning bolagsmalen har uppfyllts ska utvarderas och faststéllas av styrelsen nér
uppféljningsperioden har avslutats.

Vid den arliga 6versynen kan ersattningskommittén, eller i forekommande fall styrelsen, justera
malen och/eller ersattningen med hansyn till bade positiva och negativa extraordinéra
handelser, omorganisationer och strukturella férandringar.

Det maximala beloppet for den rorliga erséattningen ar begransat till ett belopp motsvarande 40
% av den fasta arliga ersattningen for verkstéllande direktéren och 33 % av den fasta arliga
ersattningen for évriga ledande befattningshavare.

4.1.2 Diskretionar bonus

Ytterligare rérlig ersattning kan ocksa utbetalas efter styrelsens bedémning, férutsatt att sddan
dverenskommelse &r av engangskaraktar och avtalas pa individuell basis for rekryterings-,
kvarhallande- eller kompensationsandamal. Den diskretiondra bonusen far inte dverstiga ett
belopp motsvarande 7 % av den fasta arliga ersattningen fér den ledande befattningshavaren.
Beslut om sadan diskretionar bonus ska fattas av styrelsen pa forslag fran
ersattningskommittén.

Roérlig ersattning kan utbetalas antingen som 16n eller som en engangspension. Utbetalning
som engangspension ar indexreglerad sa att den totala kostnaden for Affibody &r neutral.

4.2 Langsiktigt incitament

Styrelsen ska fore varje arsstdmma Overvdga om ytterligare aktierelaterade eller
aktiekursrelaterade incitamentsprogram ska foreslas fér stdmman for att sékerstélla att det
langsiktiga incitamentet &r marknadsmassigt och utformat sa att Affibody kan attrahera och
behalla kompetenta ledande befattningshavare.

Det &r arsstamman som beslutar om sadana incitamentsprogram. Incitamentsprogrammen
ska framja langsiktig vardetillvaxt. Nya emissioner och &verlatelser av vardepapper som
beslutas av arsstamman i enlighet med bestdmmelserna i kapitel 16 i aktiebolagslagen ;’



omfattas inte av dessa riktlinjer i den man arsstamman har fattat, eller kommer att fatta, sadana
beslut.

5. Pension och férmaner

Ledande befattningshavare har réatt till marknadsbaserade pensionslésningar i enlighet med
tilampliga kollektivavtal och i linje med Affibodys pensionspolicy. Den féredragna
pensionsplanen &r en avgiftsbestdmd plan. Om verksamheten kréver att en férmansbestamd
pensionsplan inrattas enligt tvingande kollektivavtalsbestdammelser, lag eller andra féreskrifter,
kan en sadan plan inréttas. Aven om den féredragna pensionsplanen ar avgiftsbestamd, foljer
Affibody fér svenska anstéllda de pensionsstrukturer som féreskrivs i kollektivavtalet. Detta
innebdr att ledande befattningshavare fodda 1979 eller senare omfattas av ITP1, en
avgiftsbestamd pensionsplan, medan ledande befattningshavare fédda fére 1979 omfattas av
den férmans-bestdmda pensionsplanen ITP2, savida de inte har valt ett alternativt ITP-
arrangemang (avgiftsbestamt).

De totala pensionsavgifterna far inte dverstiga 40 procent av den ledande befattningshavarens
pensionsgrundande inkomst, savida inte bestdmmelserna i kollektivavtalet féreskriver annat.
Den pensionsgrundande inkomsten faststélls i enlighet med kollektivavtalet och &r begransad
till 30 inkomstbasbelopp i bade ITP1 och ITP2 (inklusive Alternativ ITP), vilket innebér att
erséttning 6ver 30 inkomstbasbelopp inte réknas som pensionsgrundande inkomst.

Fér ledande befattningshavare som omfattas av ITP1 betraktas den faktiskt utbetalda rérliga
kontantersattningen som pensionsgrundande inkomst. Fér ledande befattningshavare som
omfattas av ITP2 (inklusive alternativ ITP) betraktas den rérliga kontanterséattningen som
pensionsgrundande inkomst och berdknas utifrdn ett trearigt genomsnitt av den rérliga
kontantersattningen, eller ett uppskattat resultat nar historiska uppgifter saknas. Rérlig kontant
ersattning ar darfor generellt pensionsgrundande hos Affibody, med undantag fér VD, som inte
omfattas av kollektivavtalet och vars individuella anstaliningsavtal féreskriver avgiftsbestdmda
pensionsarrangemang och anger att rorlig kontant erséttning inte betraktas som
pensionsgrundande inkomst. Loneavstaende kan utnyttjas fér att 6ka pensionsavséttningarna,
férutsatt att den totala kostnaden for Affibody ar neutral.

De grundprinciper fér pensionsférmaner som beskrivs ovan ska, som utgangspunkt, tillampas
p& motsvarande satt for ledande befattningshavare som &r anstallda utanfér Sverige. Styrelsen
ska ha ratt att justera pensionsvillkoren efter behov for att félja tillampliga lokala lagar och
forordningar, tvingande bestammelser i  kollektivavtal samt radande lokala
marknadsférhallanden.

Ledande befattningshavare som &r utstationerade till eller fran Sverige kan erhalla ytterligare
ersattning och andra férmaner, sasom ett stédpaket som inkluderar stéd vid flytt och
skattedeklaration samt skatteutjdmning, i den utstréckning som ar rimlig med hansyn till de
sarskilda omsténdigheter som ar férknippade med utstationeringen, med beaktande, i den man
det ar mojligt, av det 6vergripande syftet med dessa riktlinjer. Sadana férmaner far totalt inte
dverstiga 20 procent av den arliga fasta bruttogrundlénen.

Andra férmaner kan exempelvis omfatta livférsakring, sjukférsakring och sjukvardsférsékring.
Premier och 6vriga kostnader avseende sadana férmaner ska baseras pa marknadspraxis och
bestammelser i tvingande kollektivavtal, men far inte uppga till mer an 20 procent av den érliga
fasta bruttogrundiénen.

6. Uppséagning

Fran Affibodys sida ska den maximala uppségningstiden vara tolv manader, eller en langre tid
om sa kravs enligt tvingande bestammelser i kollektivavtal, lag eller andra foreskrifter. {
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Uppséagningstiden fran VD:s sida ska vara minst sex manader, och fran évriga ledande
befattningshavares sida ska den vara minst sex manader, eller en langre tid om sa krévs enligt
tvingande bestammelser i kollektivavtal, lag eller andra féreskrifter.

Bolaget har inga bestammelser om avgangsvederlag.
7. Aterkrav

Styrelsen ska ha méjlighet, med forbehall for tillamplig lag eller avtalsbestdammelser och
eventuella begransningar dari, att aterkréva, helt eller delvis, rérlig ersattning som intjanats
eller utbetalats pa felaktiga grunder (claw-back).

8. Konsultarvoden till styrelseledaméterna

De styrelseledaméter som valts av bolagsstdmman kan, utéver de arvoden som beslutats av
bolagsstdmman, erhalla konsultarvoden for tjanster som tillhandahalls bolaget.

Sadana tjanster maste bidra till Affibodys affarsstrategi och langsiktiga intressen, inklusive
dess hallbarhet, och far inte avse det ordinarie styrelsearbetet. Eventuella kon-sultarvoden ska
baseras pa marknadsmassiga villkor och far for varje styrelseledamot inte éverstiga den arliga
ersattningen for styrelseuppdraget.

Ovanstaende galler pa motsvarande sétt for tjanster som utfors av ett helagt bolag tillhérande
en styrelseledamot.

9. L6n och anstéliningsvillkor for anstallda

Vid utarbetandet av styrelsens forslag till dessa erséttningsriktlinjer har hénsyn tagits till 16n
och anstallningsvillkor for bolagets anstallda.

Information om de anstélldas totala ersattning, ersattningens bestandsdelar samt 6kning och
tillvaxttakt over tid har ingatt i ersattningsutskottets och styrelsens beslutsunderlag vid
bedémningen av om de riktlinjer och begréansningar som anges hér ar rimliga.

10. Styrelsens forberedelser och beslutsfattande

Styrelsen har inréttat en erséattningskommitté. Kommitténs uppgifter omfattar att férbereda
styrelsens beslut om att foresla riktlinjer fér ersattning till ledande befattningshavare - samt
eventuella beslut om avvikelser fran riktlinjerna.

Styrelsen ska utarbeta ett forslag till nya riktlinjer minst vart fjarde ar och lagga fram det for
arsstamman. Riktlinjerna ska gaélla tills nya riktlinjer antas av arsstdmman. Ersattningsutskottet
ska dven 6vervaka och utvardera program for rorlig erséttning till ledande befattningshavare,
tilampningen av riktlinjerna for ersattning till ledande befattningshavare samt de aktuella
ersattningsstrukturerna och ersattningsnivaerna i bolaget. Verkstéllande direktéren och 6vriga
medlemmar i ledningen deltar inte i styrelsens behandling av och beslut om erséttningsfragor
i den man de berors av sadana fragor.

11. Avvikelse fran riktlinjerna

Styrelsen far tillfalligt besluta att helt eller delvis avvika fran dessa riktlinjer om det i ett specifikt
fall foreligger sarskilda skal som motiverar avvikelsen och en avvikelse ar nédvandig for att
tjiana bolagets langsiktiga intressen, inklusive dess hallbarhet, eller for att sdkerstalla bolagets
finansiella barkraft. Som anges ovan ingar det i ersattningsutskottets uppgifter att férbereda
styrelsens beslut i erséttningsfragor. Detta inkluderar eventuella beslut om avvikelse fran

dessa riktlinjer. ({‘___,-\



Guidelines for remuneration to senior executives (resolved on 25 May 2026)

The Board of Directors proposes that the Annual General Meeting resolves to adopt the following
updated guidelines for the remuneration of the senior executives.

1. General

Affibody’s vision is to build a sustainable Swedish biotechnology company with global reach by
developing and commercializing innovative drugs based on the Company's unique patented technology
platform. The mission is to address medical needs with pioneering treatments that can improve the lives
of patients. This is accomplished by being a science-driven company with the technological leadership
and expertise to take drug candidates all the way from the laboratory to clinical use.

As a guiding principle, the remuneration should promote the Company’s business strategy, long-term
interests, and sustainability by linking the remuneration of senior executives to the corporate goals. The
corporate goals and the attainment of the corporate goals are decided by the Board of Directors each
financial year. The Board of Directors is of the opinion that by linking remuneration to corporate goals
that are derived from the Company’s long-term strategy, alignment between management and key
stakeholders is achieved.

The guidelines for remuneration and other employment terms for management primarily entail that the
Company should offer its senior executives market remuneration, that the remuneration shall be subject
to consultation by a dedicated remuneration committee within the Board of Directors, and that the criteria
for determining remuneration shall include the senior executive’s responsibilities, role, competence, and
position. Remuneration to senior executives is decided by the Board of Directors, excluding any Board
members affiliated with the Company and management.

These guidelines cover the CEO, the deputy CEO (if applicable), and other persons who from time to
time constitute the senior executives of the Company. The guidelines do not apply to any remuneration
decided or approved by the general meeting. To the extent a member of the Board of Directors of the
Company performs work for the Company in addition to his or her board assignment, these guidelines
shall also apply to any remuneration paid to the member of the Board of Directors for such work. The
guidelines shall be applied to new agreements, or amendments to existing agreements, reached
between senior executives after the guidelines have been adopted and until new or revised guidelines
are determined. What is stipulated for Affibody Medical AB also applies to other group companies, where
applicable.

2. Basic Principle

Salary and other remuneration shall be on market terms and shall be structured so that Affibody can
attract and retain competent senior executives. Additionally, the general meeting may — irrespective of
these guidelines — resolve on, among other things, share-related or share price-related remuneration.

The successful implementation of Affibody’s strategy and the preservation of its long-term interests
require that the Company can recruit and retain competent senior executives. Remuneration for senior
executives is based on a total remuneration approach. The total remuneration should be market
competitive compared to competitors in relevant markets. Market comparisons should be made against
a relevant peer group of companies. The remuneration guidelines shall enable international hiring and
support diversity. Employment contracts governed by rules other than Swedish may be duly adjusted to
ensure compliance with mandatory rules or established market practice, considering, to the extent
possible, the overall purpose of these guidelines.

3. Fixed Remuneration

Senior executives shall be offered fixed remuneration that is on market terms and based on the senior
executive's responsibilities, role, competence, and position. Fixed remuneration shall be subject to
annual review by the remuneration committee.

4. Variable Remuneration {,‘,, B



4.1 Short-term Incentive
4.1.1 Bonus Plan

Senior executives shall be offered a bonus plan that is on market terms and based on the senior
executive's responsibilities, role, competence, and position. The variable remuneration shall be based
on the Board of Directors’ assessment of the fulfilment of Affibody’s corporate goals, as decided by the
Board of Directors, for the financial year and shall be calculated as the percentage of corporate goal
attainment multiplied by the maximum bonus.

The bonus plan should promote the Company’s business strategy, long-term interests, and sustainability
by linking the remuneration of senior executives to the corporate goals. The corporate goals and the
attainment of the corporate goals are decided by the Board of Directors each financial year.

The measurement period for the corporate goals is generally based on a period of approximately 12
months. The extent to which the corporate goals have been satisfied shall be evaluated and determined
by the Board of Directors when the measurement period has ended.

At the annual review, the remuneration committee, or when applicable, the Board of Directors, may
adjust the targets and/or the remuneration with regards to both positive and negative extraordinary
events, reorganizations, and structural changes.

The maximum amount of variable remuneration is capped at an amount corresponding to 40% of the
fixed annual compensation for the CEO, 33% of the fixed annual compensation for the other senior
executives.

4.1.2 Discretionary Bonus

Further variable remuneration may also be paid at the discretion of the Board of Directors, provided that
such arrangement is of a one-time nature and is agreed on an individual basis for recruitment, retention,
or compensation purposes. The discretionary bonus shall not exceed an amount corresponding to 7%
of the fixed annual compensation for the senior executive. Resolutions on such discretionary bonus
shall be made by the Board of Directors based on a proposal from the remuneration committee.

Variable compensation may either be paid as salary or as a lump-sum pension premium. Payment as a
lump-sum pension premium is subject to indexation so the total cost for Affibody is neutral.

4.2 Long-term Incentive

The Board of Directors shall, before every annual general meeting, consider whether additional share-
related or share price-related incentive programs shall be proposed to the general meeting to ensure
that the long-term incentive is on market terms and structured so that Affibody can attract and retain
competent senior executives.

It is the general meeting that resolves upon such incentive programs. Incentive programs shall promote
long-term value growth. New share issues and transfers of securities re-solved upon by the general
meeting in accordance with the rules of Chapter 16 of the Swedish Companies Act are not covered by
these guidelines to the extent the annual general meeting has taken, or will take, such decisions.

5. Pension and benefits

Senior executives are entitled to market-based pension solutions in accordance with applicable
collective bargaining agreements and in line with Affibody’s pension policy. The preferred pension plan
design is defined contribution. If the operating environment requires the establishment of a defined
benefit pension plan under mandatory collective agreement provisions, law, or other regulations, such
a plan may be established. While the preferred pension plan design is defined contribution, for Swedish
employees Affibody follows the pension structures mandated by the collective bargaining agreement.
This means that any senior executives born in 1979 or later are covered by ITP1, a de-fined contribution
pension plan, while senior executives born before 1979 are covered by the defined benefit pension plan
ITP2, unless they have chosen an Alternative ITP (defined contribution) arrangement. 5: e



The total pension premiums shall not exceed 40 per cent of the senior executive's pensionable income,
unless the provisions in the collective bargaining agreement stipulate otherwise. Pensionable income is
determined in accordance with the collective bargaining agreement and is capped at 30 iba (income
base amounts) in both ITP1 and ITP2 (including Alternative ITP), meaning any remuneration above 30
iba is not considered pensionable income.

For senior executives covered by ITP1, the actual paid variable cash remuneration is considered
pensionable income. For senior executives covered by ITP2 (including Alternative ITP), the variable
cash remuneration is considered pensionable income and calculated based on a three-year average
payout of the variable cash remuneration, or an estimated outcome when historical data is unavailable.
Variable cash remuneration is therefore generally pensionable at Affibody, except in the case of the
CEO, who is not covered by the collective bargaining agreement and whose individual employment
contract stipulates the defined contribution pension arrangements and provides that variable cash
remuneration is not considered pensionable income. Salary waivers may be utilized to increase pension
provisions, provided that the total cost for Affibody is neutral.

The pension principles described above shall, as a starting point, be applied in a corresponding manner
to members of the senior management employed outside of Sweden. The Board of Directors shall be
entitled to adjust the pension terms as necessary to comply with applicable local laws and regulations,
mandatory collective bargaining agreement provisions, and prevailing local market conditions.

Executives who are expatriates to or from Sweden may receive additional remuneration and other
benefits, such as a support package including relocation and tax filing support as well as tax
equalization, to the extent reasonable considering the special circumstances associated with the expat
arrangement, considering, to the extent possible, the overall purpose of these guidelines. Such benefits
may not in total exceed 20 per cent of the annual gross fixed base salary.

Other benefits may include, for example, life insurance, health insurance, and medical insurance.
Premiums and other costs relating to such benefits shall be based on market practice and mandatory
collective bargaining agreement provisions but shall amount to no more than 20 per cent of the annual
gross fixed base salary.

6. Termination of Employment

From Affibody’s side, the maximum notice period shall be twelve months, or such longer time as required
by mandatory collective agreement provisions, law, or other regulations. The notice period from the
CEO'’s side shall be a minimum of six months, and from other senior executives’ side, shall be a
minimum of six months, or such longer time as required under mandatory collective agreement
provisions, law, or other regulations.

The Company does not have any severance payment provisions.
7. Claw-back

The Board of Directors shall have the possibility, subject to applicable law or contractual provisions and
any restrictions thereunder, to reclaim, in whole or in part, variable pay earned or paid on incorrect
grounds (claw-back).

8. Consultancy fees to the members of the Board of Directors

The members of the Board of Directors elected by the general meeting may, in addition to fees resolved
by the general meeting, receive consultancy fees for services provided to the Company.

Such services must contribute to Affibody’s business strategy and long-term interests, including its
sustainability, and may not relate to regular board work. Any consultancy fee shall be based on market
terms and may for each member of the Board of Directors not exceed the annual remuneration for the
board assignment.

The above applies correspondingly to services performed by a company controlled by a member of the
Board of Directors. G\,\,



9. Salary and employment conditions for employees

In the preparation of the Board of Directors’ proposal for these remuneration guidelines, salary and
employment conditions for employees of the Company have been taken into account.

Information on the employees’ total remuneration, the components of the remuneration and increase
and growth rate over time, have been included in the remuneration committee’s and the Board of
Directors’ basis of decision when evaluating whether the guidelines and the limitations set out herein
are reasonable.

10. The Preparation and Decision Making of the Board of Directors

The Board of Directors has established a remuneration committee. The committee’s tasks include
preparing the Board of Directors’ decision to propose guidelines for executive remuneration and any
decision to deviate from the guidelines.

The Board of Directors shall prepare a proposal for new guidelines at least every fourth year and submit
it to the annual general meeting. The guidelines shall be in force until new guidelines are adopted by
the annual general meeting. The remuneration committee shall also monitor and evaluate programs for
variable remuneration for the senior executives, the application of the guidelines for executive
remuneration, as well as the current remuneration structures and compensation levels in the Company.
The CEO and other members of the executive management do not participate in the Board of Directors’
processing of and resolutions regarding remuneration-related matters insofar as they are affected by
such matters.

11. Deviation from the Guidelines

The Board of Directors may temporarily resolve to deviate from these guidelines, in whole or in part, if
in a specific case there is special cause motivating the deviation and a deviation is necessary to serve
the Company’s long-term interests, including its sustainability, or to ensure the Company’s financial
viability. As set out above, the remuneration committee’s tasks include preparing the Board of Directors’
resolutions in remuneration-related matters. This includes any resolutions to deviate from these
guidelines. Ymﬂ,
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Bilaga 3 / Appendix 3

BOLAGSORDNING
ARTICLES OF ASSOCIATION
for | for
Affibody Medical AB

(org nr/ Reg. No. 556714-5601)

Foretagsnamn / Name
Bolagets foretagsnamn ar Affibody Medical AB. Bolaget &r publikt (publ).
The company’s name is Affibody Medical AB. The company is a public company

(publ).

Site och bolagsstdmma / Registered office and shareholders’ meetings

Styrelsen har sitt site i Stockholm. Bolagsstimma skall &ven kunna hallas i Solna.
The company’s registered office shall be situated in Stockholm, Sweden.
Shareholders’ meetings can also be held in Solna, Sweden.

Styrelsen fér bestimma att bolagsstémma ska hallas digitalt.
The board of directors may decide that a shareholders’ meeting shall be held
digitally.

Verksamhetsforemal / Object of the company’s business

Féremalet for bolagets verksamhet ér att, direkt eller indirekt, bedriva forskning
och utveckling inom bioteknologi, marknadsfora, silja och licensiera produkter
och forskningsresultat inom bioteknologi samt bedriva annan dédrmed forenlig
verksamhet. Bolaget skall vidare kunna &ga och handla med aktier och
vérdepapper.

The object of the company’s business is to, directly or indirectly, carry out
research and development within biotechnology, market, sell and license products
and research results within biotechnology and to conduct other activities
compatible therewith. In addition, the company may own and trade with shares
and securities.

Aktiekapital / Share capital

Bolagets aktiekapital skall uppgé till ldgst 175.000.000 kronor och till hogst
700.000.000 kronor.

The company’s share capital shall be not less than SEK 175,000,000 and not more
than SEK 700,000,000.

Antal aktier / Number of shares

Antalet aktier i bolaget skall uppga till ldgst 35.000.000 stycken och till hogst
140.000.000 stycken.

The company shall have not less than 35,000,000 shares and not more than
140,000,000 shares. Qx ;
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Avstiamningsbolag / Company with a record day provision

Bolagets aktier skall vara registrerade i ett avstimningsregister enligt lagen
(1998:1479) om viirdepapperscentraler och kontoforing av finansiella instrument.
The company’s shares shall be registered in a securities register in accordance
with the Swedish Central Securities Depositories and Financial Instruments
Accounts Act (1998:1479).

Rakenskapsar / Financial year
Bolagets rikenskapsar skall vara kalenderér.
The company’s financial year shall be the calendar year.

Styrelse / Board of directors

Styrelsen skall besté av 14gst tre (3) och hogst nio (9) ledamoter.

The board of directors shall consist of not less than three (3) members and not
more than nine (9) members.

Revisor | Auditor

Bolaget skall ha ldgst en och hogst tva revisorer med eller utan hogst tvé revisors-
suppleanter. Till revisor samt, i forekommande fall, revisorssuppleant skall utses
auktoriserad revisor eller registrerat revisionsbolag.

The company shall have not less than one and not more than two auditors with or
without not more than two deputy auditors. As auditor and, when applicable,
deputy auditor, shall an authorised public accountant or a registered public
accounting firm be elected.

Kallelse till bolagsstamma / Notice of shareholders’ meeting

Kallelse till bolagsstimma skall ske genom annonsering i Post- och Inrikes
Tidningar och pa bolagets webbplats. Vid tidpunkten for kallelse skall
information om att kallelse skett annonseras i Svenska Dagbladet.

Notices of shareholders’ meetings shall be published in Post- och Inrikes
Tidningar (the Swedish Official Gazette) and on the company’s website. In
connection herewith, the company shall publish a notice in Svenska Dagbladet
that a shareholders’ meeting has been convened.

Aktiedgares ritt att delta i bolagsstimma / Shareholders’ right to participate in
shareholders’ meetings

Aktiesigare som vill deltaga i och utdva rostriitt pa bolagsstdimma skall, utéver vad
som framgar av aktiebolagslagen, ocksd anméla deltagande pd stimman till
bolaget senast den dag som anges i kallelsen till stimman. Sistndmnda dag far
inte vara sondag, annan allmén helgdag, 16rdag, midsommarafton, julafton eller
nyérsafton och inte infalla tidigare &n femte vardagen fore stimman.
Shareholders who wish to participate and exercise voting rights at shareholders’
meetings shall, in addition to what is set out in the Swedish Companies Act, also
notify participation to the company not later than on the day which is specified in
the notice to the meeting. The last-mentioned day may not be a Sunday, other
public holiday, Saturday, Midsummer Eve, Christmas Eve or New Year's Eve and
not fall earlier than the fifth weekday prior to the meeting.

Aktiesgare eller ombud far ha med sig hogst tvé bitrdden vid bolagsstdimma endast
om aktiesigaren anméler antalet bitrdden till bolaget pa det sétt som anges i fore-
géende stycke. (_—
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Shareholders or representatives may bring up to two counsels at sharcholders’
meetings only if the shareholder gives notice of the number of counsels to the
company in accordance with the previous paragraph.

Fullmakter / Proxies

Styrelsen far samla in fullmakter enligt det férfarande som anges i 7 kap. 4 § andra
stycket aktiebolagslagen (2005:551).

The board of directors may collect proxies pursuant to the procedure stated in
Chapter 7, Section 4, second paragraph of the Swedish Companies Act
(2005:551).

Styrelsen far inf6r en bolagsstimma besluta att aktiedgarna skall kunna utéva sin
rostrétt per post fore bolagsstimman.

The board of directors may decide before a shareholders’ meeting that the
shareholders shall be able to exercise their voting rights by post in advance of the
shareholders’ meeting.

Arenden pa arsstamma / Business at annual shareholders’ meetings

Vid arsstimma skall foljande drenden férekomma till behandling:

1. val av ordférande vid bolagsstimman;

upprittande och godkédnnande av rostlangd,;

godkénnande av dagordningen;

val av en eller tva justeringspersoner att underteckna protokollet;

provning av om bolagsstdmman blivit behorigen sammankallad;

framldggande av arsredovisning och revisionsberdttelse samt, i

forekommande fall, koncernredovisning och koncernrevisionsberittelse;

7. beslut om faststdllande av resultatrdkning och balansrdkning samt, i fore-
kommande fall, koncernresultatrakning och koncernbalansrakning;

8. Dbeslut om dispositioner betréffande bolagets vinst eller férlust enligt den fast-
stdllda balansrdkningen;

. beslut om ansvarsfrihet at styrelseledaméter och verkstéllande direktor;

10. faststillande av antalet styrelseledamoter och styrelsesuppleanter och, i fore-
kommande fall, antalet revisorer och revisorssuppleanter;

11. faststéllande av arvoden at styrelsen och revisorerna;

12. val av styrelseledaméter och styrelsesuppleanter och, i forekommande fall,
revisorer och revisorssuppleanter;

13. annat drende, som ankommer pa bolagsstimman enligt aktiebolagslagen eller
bolagsordningen.

AT el

The following business shall be addressed at annual shareholders’ meetings:

election of a chairman of the meeting;

preparation and approval of the voting list,

approval of the agenda,

election of one or two persons who shall approve the minutes of the meeting;

determination of whether the meeting was duly convened,

submission of the annual report and the auditors’ report and, where

applicable, the consolidated financial statements and the auditors’ report for

the group;,

7. resolutions regarding the adoption of the income statement and the balance
sheet and, when applicable, the consolidated income statement and the
consolidated balance sheet; ? -
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resolutions regarding allocation of the company’s profits or losses in
accordance with the adopted balance sheet,

resolutions regarding discharge of the members of the board of directors and
the managing director from liability,

determination of the number of members and deputy members of the board
of directors and, where applicable, the number of auditors and deputy
auditors;

determination of fees for members of the board of directors and auditors,
election of the members of the board of directors and, where applicable,
auditors and deputy auditors,

other matters, which are set out in the Swedish Companies Act or the
company’s articles of association.

Antagen pa arsstimma den 25 maj 2026
Adopted at the annual general meeting on 25 May 2026



